Charge - Faculty and Student
Engagement/Productivity Subgroup

» Overall strategy: Develop goals and strategies for enhancing
professional development of WSU faculty and trainees, in areas
key to advancing WSU research, scholarly and creativity
activity. Include items such as recruitment and retention issues,
mentoring and training, and recognition.

« AAU metrics: Develop specific goals, strategies and
recommendations aimed at increasing faculty and trainee
recognition and productivity as measured by AAU Phase 1 and
Phase 2 Indicators, and possibly broader indicators.



Charge - Faculty and Student
Engagement/Productivity Subgroup (cont’d)

« Faculty: ldentify goals and strategies for recruitment, professional
development and retention of the best faculty, and for marketing
faculty strengths and successes to external constituencies, including
funders and professional societies, and others who confer major
awards/recognition.

» Postdocs and students: Develop goals and strategies for recruitment,
professional development, and career placement of WSU postdocs,
graduate students, and undergraduate students.

 Identify metrics necessary for generating recommendations:
Following data collection, generate a series of recommendations.



	Slide Number 1
	Slide Number 2

